
Ringhals AB 

Security Clearance Certificate 
Screening for Unescorted Access of Personnel to Nuclear Power Plants Certification of continuous 
employment, reliability and trustworthiness of personnel 

A security vetting according to the Swedish Protective Security Act is mandatory for all personnel at 
Ringhals AB, whom is responsible for, or involved in, security sensitive activities according to Swedish 
legislation. Säkerhetsskyddslag (2018:585) | Sveriges riksdag (only in Swedish, there is no English 
version). 

Name of applicant Date of birth (yymmdd) Male 
Female 

Address 

Nationality Passport number 

The applicant has been continuously employed with: Company  
since date  ..We have reviewed his personnel file again to confirm 
trustworthiness and reliability, The applicant has not exhibited any aberrant behaviour or charter traits that 
might pose a threat to public health and safety or might bear on his ability to discharge his duties in a 
reasonable manner. 

As to the statement of suitable enquiry, we wish to confirm that to the best of our knowledge, the applicant 
has not: 
• Been tested positive for drugs or use of alcohol that resulted in on-duty impairment
• Been subject to a rehabilitation plan for treating substance abuse (except for self-referral)
• Been denied unescorted access or removed from any nuclear power plant in accordance with the

fitness for duty policy
• Been removed from activities due to drugs or alcohol use

This clearance was based on satisfactory results of a background investigation which included checks of 
criminal records covering a minimum of the past five years and checks of other evidence that would threat or 
reflect adversely upon that individual´s trustworthiness and reliability. 

The purpose with the security interview is to further establish a good personal knowledge and must always 
be performed as it is a legal requirement according to the Swedish Security Protection regulation. 
Säkerhetsskyddsförordning (2021:955) | Sveriges riksdag (only in Swedish, there is no English version). 

The security interview must contain questions, which could be considered sensitive for the candidate, about 
their financial status, international travels, addictions or previous use of drugs and/or alcohol, criminal 
history, potential conflicts of interest etc. 
SUA: Yes  No  If Yes, diarienumber:   

Yours sincerely 

Signature 

Printed name 

Staff function 

Email address 

Date 

Company name 

Phone number 

Contact person at Ringhals 

If you have questions regarding this certificate, please contact the Security and Recilience unit at 
sakerhetsskydd.ringhals@vattenfall.com

https://www.riksdagen.se/sv/dokument-och-lagar/dokument/svensk-forfattningssamling/sakerhetsskyddslag-2018585_sfs-2018-585/
https://www.riksdagen.se/sv/dokument-och-lagar/dokument/svensk-forfattningssamling/sakerhetsskyddsforordning-2021955_sfs-2021-955/#K5
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